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msx MANAGEMENT
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- management see page 88 aithis annua( repert
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ambudsrren for Jong-ter and shol

ombudsman for lorigterm nsurance.

mbers of the Industry and pcliqhéide(s.’inzéo' dolng. th
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Umers Irian Indepencent,
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Unethical behaviour In the broader South Afic
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I behaviour In Abs
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mployees found

. charges for unethical o o honéét beha fg‘ur.vln addition, e

e prevention of cnme

vess of ethical behaviour s stimulated by regular communication with employe
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